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Applicant Privacy Notice
ExoAnalytic Solutions, Inc. respects your privacy and is committed to handling applicant information responsibly. This Applicant Privacy Notice explains how we collect, use, and share personal information during our recruiting and hiring process, including for employment, contingent work, and internship opportunities.
This notice applies when you submit information through Exo’s application systems, recruiting platforms, or other hiring channels, whether online or offline.

Part 1: Information We Collect
During the application process, we may collect personal information such as:
· Contact details and location
· Resume, CV, work history, education, and qualifications
· Application materials, interview notes, and assessment results
· References and employment related information
· Compensation expectations and role preferences
Where permitted or required by law, we may also collect limited sensitive personal information, such as government issued identifiers, background check information, or demographic data you voluntarily provide. We do not request sensitive personal information unless legally permitted and appropriate for the role.

Part 2: How We Use Applicant Information
We use applicant information to:
· Review and evaluate qualifications and fit for current or future roles
· Communicate with you about your application and opportunities at Exo
· Conduct interviews, reference checks, and background checks where permitted
· Manage and improve our recruiting processes
· Comply with legal, regulatory, and equal employment obligations
If you are hired, your application information will become part of your employment or engagement record.

Part 3: How We Disclose Information
Access to applicant information is limited to individuals involved in recruiting and hiring. We may share information with:
· Internal teams and hiring managers
· Recruiting and HR service providers, including applicant tracking systems
· Background check and verification providers where applicable
· Government authorities or regulators where required by law
ExoAnalytic Solutions, Inc. does not sell applicant personal information and does not share applicant personal information for cross context behavioral advertising purposes.

Part 4: Data Retention
We retain applicant information for as long as necessary to support hiring decisions, maintain recruiting records, and comply with legal requirements. When information is no longer needed, it is securely deleted or anonymized in accordance with applicable laws.
We may retain applicant information to consider you for future opportunities unless you request otherwise.

Part 5: Your Privacy Rights
Depending on your location, you may have rights to access, correct, or request deletion of your personal information, or to object to certain processing activities. You may also have the right to file a complaint with a data protection authority.
To exercise your rights or ask questions, please contact legal@exoanalytic.com.

Part 5A: California Privacy Rights
If you are a California resident, you have additional rights under the California Consumer Privacy Act as amended by the California Privacy Rights Act.
These rights may include:
· The right to know the categories and specific pieces of personal information we collect about you
· The right to request deletion of your personal information, subject to legal exceptions
· The right to request correction of inaccurate personal information
· The right to limit the use and disclosure of sensitive personal information
· The right to opt out of the sale or sharing of personal information, although ExoAnalytic Solutions, Inc. does not sell applicant personal information
· The right to not be discriminated against for exercising your privacy rights
We do not use sensitive personal information to infer characteristics about applicants and do not engage in automated decision making that produces legal or similarly significant effects.
California residents may exercise their rights by contacting legal@exoanalytic.com. We may take reasonable steps to verify your identity before responding to a request.

Part 6: Data Security
ExoAnalytic Solutions, Inc. uses reasonable administrative, technical, and organizational safeguards designed to protect applicant information from unauthorized access, loss, or misuse.

Part 7: International Applicants
Your information may be processed in countries other than your country of residence. Where required, ExoAnalytic Solutions, Inc. takes appropriate steps to ensure personal information is protected in accordance with applicable data protection laws.

Part 8: Updates to This Notice
We may update this notice periodically to reflect changes in law or our recruiting practices. Updates will be posted as required.
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